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MEMORANDUM FOR SEE DISTRIBUTION 
 
SUBJECT:  2026-03A– Command Policy Statement on Equal Employment Opportunity 
(EEO) 
 
 
1. References.  See Enclosure A.   
 
2. Applicability.  This policy applies to Montana Army and Air National Guard (MTNG) 
Title 32 Military Technicians and Title 5 Civilian employees, hereinafter referred to as 
(Employee(s)).   
 
3. Purpose.  To ensure equal employment opportunity exists and is maintained in the 
MTNG Employee workforce and to ensure compliance with all applicable laws, 
regulations, and procedures. 
 
4. Policy.   
 
    a.  The MTNG is committed to developing and maintaining a professional 
environment that promotes dignity and respect. All Employees will foster a climate of 
equal opportunity and fair treatment for Employees, former Employees, and applicants 
for employment, based solely on merit, fitness, and capability in support of readiness. 
 
    b.  The MTNG is committed to ensuring that all applicants and employees are treated 
fairly and are free from discrimination based on race, color, religion, sex, national origin, 
age (40 or older), disability, or genetic information.  These protections extend to all 
aspects of employment, including recruiting, hiring, performance evaluation, promotions, 
training, and access to career development programs.  Employees who engage in 
unlawful discrimination and/or harassment, and managers and/or supervisors (whether 
Employees or military members) who permit unlawful discrimination and/or harassment 
without taking positive corrective action, will be subject to appropriate disciplinary 
action.   
 
    c.  All Employees and applicants have the right to report any incidents of harassment 
or discrimination without fear of retaliation.  Any form of retaliation against those who file 
complaints, serve as witnesses, or engage in protected communications is strictly 
prohibited and will not be tolerated.   
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5. Responsibilities.  
 
    a.  Managers, supervisors, and Employees are responsible for fostering a respectful 
work environment and will promptly address all allegations of harassment before they 
escalate.  Managers, supervisors, and Employees are responsible for ensuring MTNG  
programs and activities are free from social, personal, or institutional barriers that 
prevent anyone from rising to the highest level of responsibility possible.  If managers, 
supervisors, and Employees fail in either of these responsibilities, they will be subject to 
appropriate disciplinary action.  
 
    b.  The State Equal Employment Manager (SEEM) is the primary channel for 
resolving illegal discrimination and/or harassment complaints (including sexual 
harassment).  
 
6. Discrimination Complaints.  DMAMT Regulation 9600, Equal Employment 
Opportunity (EEO) Discrimination Complaint Process, prescribes procedures for 
processing discrimination complaints.   If you believe that you have been the victim of 
discrimination, you generally have 45 days from the day the discrimination occurred to 
contact the SEEM or an EEO Counselor in your organization.   

7. Post Policy.  Managers and supervisors must ensure this policy statement is posted 
on all official bulletin boards.       
 
8.  POC for this action is the Tracy Anderson, State Equal Employment Manager, 
(Office) 406-324-3117, tracy.d.anderson6.civ@army.mil. 
 
 
 
 

Encl                                          TRENTON J. GIBSON 
as                              BG, MTNG 
                                The Adjutant General 
 
DISTRIBUTION: 
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Enclosure A 
Equal Employment Opportunity (EEO Laws and Regulations 

 
1. Foundational Anti-Discrimination Laws: 
 
    a. Title VII of the Civil Rights Act of 1964, as amended (42 U.S.C § 2000E-16).  
 
    b.  The Age Discrimination in Employment Act (ADEA) of 1967, as amended (29 
U.S.C. § 633A). 
 
    c.  The Rehabilitation Act of 1973, as amended (29 U.S.C. 791 and 794a). 
 
    d.  The Equal Pay Act (EPA) of 1963 (29 U.S.C. 206). 
 
    e.  The Americans with Disabilities Act (ADA) of 1990 (42 U.S.C. § 12101 et seq., 
P.L. 101-336).  
 
    f.  The Genetic Information Nondiscrimination Act (GINA) of 2008 (P.L. 110-233). 
 
2.  Amendments and Clarifying Acts: 
 
    a.  The Civil Rights Act of 1991 (P.L. 102-166).   
 
    b.  The ADA Amendments Act (ADAAA) of 2008 (42 U.S.C. § 12101 et seq., P.L. 
110-325). 
 
    c.  Fiscal Year 2021 NDAA/Elijah E. Cummings Federal Employee Antidiscrimination 
Act of 2020. 
 
3.  Federal Sector Regulations and Directives 
 
    a.  Title 29 of the Code of Federal Regulations; Part 1614. 
 
    b.  EEOC Management Directives (MD-110 and MD 715). 
 
    c.  Department of Defense (DoD) Directive 1440.1, “DoD Civilian Equal Employment 
Opportunity (EEO) Program”, 17 April 1992 
 
    d.  Chief of the National Guard Bureau Instruction, 1400.25, Vol. 752, National Guard 
Technician and Civilian Personnel Discipline and Adverse Action Program, 8 November 
2021  
 
4.  State Regulation: 
 
    a.  DMAMT Regulation 9600, Equal Employment Opportunity (EEO) Discrimination 
Complaint Process, 1 October 2017   
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