DEPARTMENTS OF THE ARMY AND AIR FORCE

JOINT FORCE HEADQUARTERS - MONTANA
1956 Mt Majo Street (P.O. Box 4789)
Fort Harrison, Montana 59636-4789

NGMT-JFQ-AG 18 December 2025

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: 2026-06A — Command Policy Concerning Harassment Prevention and
Response for Federal Civilian Employees (Title 5)

1. References:

a. Equal Employment Opportunity Commission, Management Directive 715, 1
October 2003.

b. DoD Instruction 1020.04 (Harassment Prevention and Responses for DoD Civilian
Employees), 30 June 2020. Change 2 effective 09 December2025.

c. DMAMT Regulation 9600, Equal Employment Opportunity (EEQO) Discrimination
Complaint Process, 1 October 2017.

2. Applicability. This policy applies to all MTNG Federal civilian employees (Title 5).

3. Purpose. To establish policy, assign responsibilities and prescribe procedures for
preventing and responding to harassment.

4. Policy. The MTNG will not tolerate or condone harassment, to include harassment
that is not unlawful but adversely affects the work environment. Harassment
jeopardizes combat readiness and mission accomplishment, weakens trust, and erodes
organizational cohesion. Harassment is fundamentally at odds with the obligations of
MTNG civilian employees to treat others with dignity and respect.

5. Responsibilities:
a. The MTNG Commanders, Supervisors, and Managers will:

(1) In consultation with the SEEM and JAG, take prompt and appropriate corrective
and disciplinary action, as appropriate.

(2) Protect the confidentiality of those reporting harassment, to the greatest extent
possible.

(3) Ensure that employees who make claims of harassment or provide information
related to such claims are protected against retaliation.
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(4) Identify and promote available resources, to include the MTNG Alternative
Dispute Resolution (ADR) program to aid in resolving alleged harassment.

b. MTNG Civilian Employees. Each employee is responsible for:

(1) Acting professionally and preventing harassment by ensuring that they do not
engage in any activity or practice that is offensive or creates a hostile work environment.

(2) Promptly report any incident of harassing conduct experienced or witnessed.
Prompt reporting allows correction before the conduct becomes a pattern of misconduct
that is so pervasive and offensive as to constitute a hostile work environment. The
MTNG cannot correct harassing conduct if the conduct is not known. A report of
harassment is not the same as filing a formal EEO complaint of discrimination.

(3) Completing the annual mandatory No FEAR Act training coordinated by the
State Equal Employment Manager (SEEM).

c. The SEEM is responsible for:

(1) Conducting or overseeing fair and impartial inquiries into allegations of
harassing conduct. The SEEM will work with JAG to determine who will conduct an
inquiry into an allegation of harassment, ensuring that the person conducting the inquiry
has had the appropriate training in investigating allegations of workplace misconduct.

(2) Providing annual No FEAR Act training for all MTNG civilian employees.

6. Examples of harassment. Harassment may include but is not limited to: unwanted
physical contact; offensive jokes; epithets or name-calling; ridicule or mockery; insults or
put-downs; displays of offensive objects or imagery; offensive non-verbal gestures;
stereotyping; intimidating acts; veiled threats of violence; threatening or provoking
remarks; racial or other slurs; derogatory remarks about a person’s accent or disability;
displays of racially offensive symbols; hazing; and bullying (including cyberbullying).

7. Means of harassment. Harassment can be verbal, visual, written, physical or
electronic. Harassment can occur through electronic communications, including social
media, messaging platforms, gaming platforms, mobile telephones, other forms of
communication, and in person.

8. Confidentiality. The MTNG will protect the confidentiality of those reporting
harassment, to the greatest extent possible.

9. Retaliation. Complainants, witnesses, and others who provide information
concerning such claims will be protected from retaliation to the greatest extent possible.

10. Post this policy statement to all official bulletin boards.
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11. This policy supersedes any and all other previous policies of harassment in the
MTNG. This policy is separate and apart from any collective bargaining agreement or
statutory complaint process covering harassment.

12. POC for this action is the State Equal Employment Manager, Tracy D. Anderson,
(Office) 406-324-3117, tracy.d.anderson6.civ@army.mil.
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TRENTON J. GIBSON
BG, MTNG

The Adjutant General
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